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Abstract. The specifics of aerospace projects make certain demands on the project
team. Depending on the type of project and the conditions of its implementation, the
requirements for personnel may differ significantly, so, the process of forming a project
team must comply with the principles of flexibility and adaptability. In order to form
effective teams and reduce the influence of the subjective factor, it is suggested to use
specialized software. The article discusses the developed software that automates the
process of forming a project team in the aerospace industry with the help of artificial
intelligence. Key stages of candidate selection in the developed software include automatic
search of potential team members, automated testing, voice recognition interview and
real-time conversation using data analysis. Bringing Al into the hiring process offers
benefits such as candidate screening, skills assessment, predictive analytics, candidate
engagement, talent management, diversity and bias mitigation, onboarding and learning.
The proposed method is aimed at solving problems that arise when assembling a team
for aerospace projects, using the capabilities of artificial intelligence and advanced
technologies. By automating the team building process, organizations can save time and
resources while ensuring that appropriate team members are selected based on defined
staffing requirements. The software’s ability to conduct automated tests, interviews with
voice recognition and live conversations simplify the selection process and facilitate
management decisions about the formation of the project team. In addition, implementing
artificial intelligence in recruiting offers numerous benefits, including increased
efficiency, reduced bias, and improved analysis of candidate experience. The purpose of
this study is to implement and test software to improve team building in the aerospace
industry, particularly in the field of cyber security. The object of research is the developed
software, and the subject is its implementation and testing. The material presents the
main advantages of artificial intelligence in the recruitment of personnel in the aerospace
industry and discusses the unique features of the proposed artificial intelligence method.
The results of testing the software demonstrate its effectiveness in automating the team
formation process.

Key words: artificial intelligence; team formation; project management; aerospace
communications; algorithm, information technology.
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Anoranisi. Crieninika IpOEKTIB aepOKOCMIYHOT Tajly3i BUCYBA€ MMEBHI BUMOTH J0 KOMaHAM MPOEKTIB. 3a-
JISKHO BiJl BUAY IPOEKTY Ta YMOB HOTO peaizaiii BUMOTH JI0 IEPCOHATY MOXKYTh CyTTEBO BiJPi3HSATHCA,
TOMY Tporiec GOpMyBaHHSI KOMaH/IW MPOEKTY MOBUHEH BiAMOBIJATH MPUHLUMIIAM THYYKOCTI Ta aJlalTHB-
HocTi. 3 MeToro (hopMyBaHHS €(pEeKTUBHUX KOMaH]| Ta 3MEHIIICHHS BIUTUBY Cy0 €KTHBHOTO YNHHHKA ITPOIIO-
HY€THCSI BAKOPUCTOBYBATH CIICIialli30BaHE IPOTpaMHe 3a0e3meueHHs. Y CTaTTi po3IIsIa€Thes po3podieHe
mporpaMHe 3a0e3MeueHHs, ke aBTOMAaTH3ye mpoiec GopMyBaHHs KOMaHAU MPOEKTY B aepOKOCMIUHIH Ta-
Ty31 3a JOMOMOTOI0 IITYYHOTO iHTenekTy. OCHOBHI eTanu BiI0OpY KaHIUIATIiB y PO3POOICHOMY MPOTrpam-
HOMY 3a0e3MeueHHI nepen0avyaloTh AaBTOMAaTHYHUHN MOIITYK MOTSHLIHHUX YJICHIB KOMaH 1, aBTOMaTH30BaHe
TECTyBaHHS, CIiBOECiAy 3 pO3Mi3HABAaHHSM T0JIOCY Ta PO3MOBY B PEaJbHOMY Yaci 3a JOTIOMOTOI0 aHali-
3y AaHuX. BrpoBa/pKeHHS MITYYHOTO iHTENEKTY B TpOLEC MPUHOMY Ha poOOTY MPOIOHYE TakKi epeBary,
SIK TIepeBipKa KaHAWIATIB, OLliHKAa HABMYOK, MIPOTHO3HA aHAIITHKA, 3aJy4YeHHs KaHAMJIATiB, YIPaBIiHHS
TaJaHTaMH, PI3HOMAHITHICTh 1 TIOM SIKIIICHHS YIIEPE/PKEHOCTI, aJlanTallisl Ta HaB4aHHS. 3anpOTIOHOBaHUN
METOJI CIPSIMOBaHMI Ha BHPIICHHS MPoOIeM, sIKi BAHUKAIOTH ITiJ] yac 30MpaHHs KOMaH/IU IPOEKTIB aepo-
KOCMIYHOT Taly3i, BAKOPUCTOBYIOYH MOKJIMBOCTI IITYYHOTO 1HTENEKTY Ta MEepPeJOBUX TEXHOJOTiH. ABTO-
MaTu3yIo4H npouec GopMyBaHHS KOMaHIH, OpraHi3alii MOKYTh 3a0IIaANTH Yac 1 pecypcH, 3a0e3MeunBIIN
MIpU [OMY BiI0Ip BIIMOBITHUX YWICHIB KOMaHIHU 3 ypaxyBaHHsS BU3HAYCHUX BUMOT IO MEPCOHANy. 3aat-
HICTh MPOTPaMHOro 3a0e3MeUeHHsT TPOBOIUTH aBTOMATHU30BaHI TECTH, CIIBOECIM 3 PO3Mi3HABAHHSM TO-
JIOCY Ta JKWUBI PO3MOBH CIIPOILYIOTh MPOLEC BiAOOPY Ta MONETIIYIOTh NPUHHSTTS yNPaBIiHCHKHUX PillICHb
o0 GopMyBaHHS MPOEKTHOT KoMaHau. KpiM TOro, BIpOBaPKEHHS IITYYHOTO 1HTENEKTY y MiA00pi KaapiB
Jla€ YMCIICHHI [IepeBaru, 30Kpema i IBUIeHHS e(eKTUBHOCTI, 3MEHIICHHS YIIEPEIKEHOCTI Ta MOKPAIeHHS
aHaJi3y IOCBiy KaHAUIaTiB. MeTOI0 IIbOTO JOCIIIKEHHS € BIIPOBAKCHHSI Ta TECTYBaHHsI IPOTPaMHOTO
3a0e3MedeHHs 15 MOKpalleHHs (OpMyBaHHSI KOMaHIM B a€POKOCMIiuHil raysi, 30kpeMa y cdepi kidep-
Oe3nexkn. O0’eKTOM JOCHIKEHHS € po3po0iieHe MporpamMHe 3a0e3MeYeHHS, a MPeIMEeTOM — HOoro BIpoBa-
JDKEHHS Ta TeCTyBaHHs. Y MaTepiali mpeacTaBieHi OCHOBHI MepeBard MTyYHOTo iHTEJIEeKTy MiJ yac mil-
0Opy HepcoHany B aepOKOCMIUHIl ranxy3i Ta 0OrOBOPIOIOTHCS YHIKAIbHI OCOOIMBOCTI 3allPONIOHOBAHOTO
METOIly WITYYHOTO iHTENeKTy. Pe3ynpratu TecTyBaHHS MPOTpaMHOro 3a0e3leueHHs JeMOHCTPYIOTh HOro
e(eKTHBHICTh B aBTOMATH3allii Mporecy GopMyBaHHS KOMaH]IH.

KorouoBi ciioBa: mTyuHuii iHTENeKT; (GOpPMyBaHHS KOMaHIH MPOEKTY; YIPABIIHHSI MPOEKTOM; aepPOKOC-
MiYHI KOMYHIKaIlil; alropuT™; iHhOpMaIliifHi TEXHOJIOTII.
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Formulation of the problem. Assembling an | tion team almost entirely automatically with
aerospace communication team involves select- | the assistance of artificial intelligence. The
ing individuals with diverse skills and expertise | steps of the method suggested are thoroughly
to ensure effective communication in a complex | discussed in the [1, p. 1] article.

environment. The team may include individuals The steps include:
with backgrounds in engineering, physics, com- Step 1. Automated potential team members’
puter science, and other relevant fields. search.
To improve the current method of assembling Step 2. Automated test.
such teams, one approach would be to consider Step 3. Voice recognition interview.
the specific needs of the project and to recruit in- Step 4. Live conversation.
dividuals with skills that align with those needs. The application of software used in the

This could involve developing a skills matrix to | method above is implemented and tested in this
help identify key skills required for the project | paper.
and using this to guide the selection process. Analysis of recent research and publica-
Additionally, efforts could be made to foster a | tions. A recent study on the subject [2, p. 11] has
collaborative and inclusive team culture, which | found that it is possible to enhance the skill level
may include providing training and resources to | of human resources through hands-on learning
support effective communication. Another poten- | over a specific period of time. To address this
tial improvement could be to leverage emerging | phenomenon, the paper proposed a scheduling
technologies and tools to enhance communica- | problem for a multi-project portfolio that takes
tion within the team. For example, virtual reality | into account the evolving skills of flexible re-
environments could be used to facilitate remote | sources, assuming a known expected human
collaboration and communication, and data ana- | resource structure. To minimize the number
lytics tools could be used to identify patterns and | of projects and the total input cost required to
trends in communication data to inform team de- | achieve the desired human resource structure, a
cision-making. mixed integer programming model was devel-
The software implemented and tested in this | oped in the paper. To solve this model, the pa-
article will discuss in detail a newly proposed | per designed a hybrid multi-objective teaching
method of forming an aerospace communica- | optimization algorithm [3, p. 86] that utilizes a
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multi-layer linked list structure encoding. This
research is worth taking into account when test-
ing the software proposed in this paper and po-
tentially even incorporate neighbourhood search
to enhance the algorithm’s ability for local ex-
ploration since the experimental data in [2, p.
12] confirmed the effectiveness of both the mod-
el and the algorithm.

Another paper [4, p. 1761] addresses a
novel problem called the resource-constrained
multi-project scheduling problem based on
detection and rework (RCMPSP-DR), which
aims to establish an efficient schedule for the
assembly process that includes detection and
rework activities. The methodology involves
two main steps. Firstly, a mixed integer pro-
gramming model is developed to handle both
online and offline scheduling, with a focus on
minimizing the expected total time required
to complete a set of tasks or operations in a
scheduling problem, as well as ensuring solu-
tion robustness through a weighted bi-objec-
tive approach. Secondly, an algorithm is de-
vised by combining a tabu search framework
with a critical chain-based baseline generation
scheme. The tabu search framework aims to
find a reasonable resource flow that represents
the execution sequence of activities [5, p. 1],
while the critical chain-based baseline gener-
ation scheme establishes a buffered baseline
schedule by considering the trade-off between
the two objectives. The findings indicate that
the proposed algorithm achieves solutions with
gaps ranging from -4.45% to 2.33% when com-
pared to those obtained by the commercial MIP
solver CPLEX. Furthermore, the algorithm
demonstrates superior performance and stabil-
ity compared to four other algorithms across
instances with different weighting parameters,
demonstrating its effectiveness [6, p. 47]. This
research introduces the RCMPSP-DR, which
extends the scheduling problem for large-scale
equipment by considering overall detection
and rework activities. The proposed algorithm
is significant for practical engineering applica-
tions as it establishes a baseline schedule and
determines the execution sequence of activities
for the assembly process which may be useful
when using software implemented and tested in
this paper.

smi.nuos.mk.ua | editor@smi.nuos.mk.ua
KOMM’IOTEPHI HAYKM TA IHGOPMALIAHI TEXHOJIOTIT

42

N°1 (17) 2023

Another topic to review before starting to
discuss software implementation is virtual or-
ganizations; they are structured to enable three
key capabilities: rapid creation or assembly of
productive resources; frequent and simultane-
ous creation or assembly of productive resourc-
es; creation or assembly of a diverse range of
productive resources, including research, man-
ufacturing, and design [7, p. 52]. IBM is seeking
to develop a system that can address the most
urgent and essential questions of new employ-
ees, aiding them in quickly acclimating to their
roles [8, p. 73]. For instance, an Al could of-
fer training recommendations or furnish details
like names, locations, and contact information
of individuals the employee should reach out
to during their initial days. Additionally, Al en-
gines could guide the employee to valuable in-
formation contained on a webpage specifically
designed for new hires [9, p. 971]. In the IBM
version of the artificial intelligence software,
it solves a lot of questions but for people who
are already employed at the company. It would
solve questions similar to: personalized em-
ployee experiences, cognitive-supporting deci-
sion-making, vacation requests, team training.
It only touches briefly about the hiring process,
but this is what we will go into detail in this
paper.

Separation of previously unresolved
parts of the overall problem. One of the ur-
gent tasks, the solution of which will ensure the
best possible team formation process in aero-
space industry, is to add artificial intelligence to
the process. Al can greatly benefit recruitment
in aerospace by automating resume screening
and candidate evaluation processes, saving
time and effort for recruiters. It can objectively
assess candidates’ technical skills and knowl-
edge through automated testing or simulations,
ensuring the selection of highly qualified indi-
viduals. Al algorithms can analyze historical
recruitment data to predict successful candi-
dates based on factors such as qualifications
and experience, assisting recruiters in making
data-driven decisions. Additionally, Al-pow-
ered chatbots and virtual assistants can engage
with candidates, providing information, an-
swering questions, and facilitating a seamless
application process.
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The aim of the study. The purpose of the
research is to implement and test the newly
developed software which uses artificial intel-
ligence to greatly enhance team formation in
the field of aerospace communications, particu-
larly in the cybersecurity sector. This research
is developed on the basis of a systematic ap-
proach to the analysis of achievements Al can
help with during the hiring process and fore-
casting the best future candidate prospects as
well as their potential future positions within
and outside the company.

Methods, object and subject of research.
The work uses methods of statistical data anal-
ysis, decision-making theory, and information
modelling of production.

The object of the study is the software im-
plementation of a novel application to use ar-
tificial intelligence during recruitment and
further — to aim with team formation, taking
into account the conditions of the current team
building method in the aerospace industry.

The subject of the study is the software im-
plemented and tested in this paper.

Main material. Artificial Intelligence (Al)
can bring several benefits to the aerospace re-
cruitment process. Here are some of the main
areas where Al can make a positive impact:

1. Candidate Screening: Al-powered sys-
tems can automate the initial screening of re-
sumes and applications, saving time and effort
for recruiters. These systems can analyze and
match candidate qualifications, skills, and ex-
perience with job requirements, making the se-
lection process more efficient.

2. Skill Assessment: Al can be used to as-
sess candidates’ technical skills and knowledge
through automated testing or simulations. This
helps recruiters evaluate candidates objective-
ly and identify the most suitable candidates for
technical roles in aerospace.

3. Predictive Analytics: By leveraging
Al algorithms, recruiters can utilize histori-
cal recruitment data to detect trends, patterns,
and correlations, enabling them to forecast
the likelihood of candidate success. These al-
gorithms take into account factors like prior
achievements, qualifications, and experience,
empowering recruiters to make informed and
data-driven decisions during the candidate se-
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lection process. Consequently, this application
of Al enhances the overall effectiveness of re-
cruitment and contributes to refining the selec-
tion process.

4. Candidate Engagement: Candidates can
benefit from Al-powered chatbots and vir-
tual assistants, which offer valuable support
throughout the recruitment process. These in-
telligent systems engage with candidates by
delivering relevant information regarding job
opportunities, addressing commonly asked
questions, and offering guidance during the
application process. This interactive assistance
enhances the candidate experience by provid-
ing timely and accurate information, stream-
lining the application journey, and ensuring
candidates receive the necessary support and
guidance at each step. This improves the over-
all candidate experience and ensures prompt
communication.

5. Talent Pipeline Management: Al can help
in managing and maintaining a talent pool of po-
tential candidates for future positions. By ana-
lyzing candidate data and profiles, Al systems
can proactively identify suitable candidates for
upcoming roles and reduce the time and effort
required for sourcing candidates [10, p. 1].

6. Diversity and Bias Mitigation: Al sys-
tems can help mitigate bias in the recruitment
process by focusing on objective criteria and
reducing human bias in candidate selection.
This promotes diversity and inclusion within
the aerospace industry.

7. Onboarding and Training: Al-powered
systems can assist in onboarding new hires by
providing personalized training recommenda-
tions, answering common questions, and facil-
itating connections with relevant colleagues.
This helps new employees adapt quickly and
become productive in their roles.

Overall, Al can enhance the efficiency, ob-
jectivity, and effectiveness of the aerospace re-
cruitment process, leading to better candidate
matches, improved decision-making, and a
more streamlined hiring experience.

Based on the above discussed, Al would
benefit the team building work in the aerospace
industry. Below this paper discussed the imple-
mentation and testing of a novel method which
utilizes artificial intelligence during the hiring
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process, and which does not require a human
person all the way up to step 4.

Talent Pipeline

L 2

Bias Mitigation

s 4

Onboarding + Training

Candidate Screening

L 2

Skill Assessment

s 4

Predictive Analytics

4

Candidate Engagement

Fig. 1. Artificial Intelligence Benefits

Step 1 tested. Automated potential team
members’ search. The application goes through
various online websites such as LinkedIn, In-
deed, Glassdoor, ZipRecruiter, and others, and
finds the potential candidates — people who are
the most suitable for an available job, in this
testing case, a software engineer job. The job
title and description can also be more specific,
and although that may lead to a smaller pool of
candidates, that candidates’ list may be more
suitable for a specific position the company or
organization is looking for [11, p. 173].

m Q, software engineer

About 11,800,000 results

-
Jobs

©

N
My Network

(-2

Home Messaging

Connections ~ Locations ~ Current company ~ Al

-2nd @
Software Engineer at RBC Capital Markets
New York, NY
Past: Software Engineer at Adaptive Financial Consulting

—
( Connect

VAPV
" N Connect )
Senior Software Engineer
Avenel, NJ

Current: Senior Software Engineer at HealthEquity

- 2nd
Software Engineer at Google | UT Austin ECE
San Francisco Bay Area
Current: Software Engineer at Google

CCcnnect )
—

Fig. 2. The Al application goes through LinkedIn candidates

The proposed application aims to go beyond
traditional qualifications assessment. It not
only analyzes job-related skills but also eval-
uates potential team member interactions on
social media platforms like LinkedIn and other
websites. This analysis helps determine wheth-
er the candidate’s communication style aligns
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with the team’s dynamics [12, p. 1178]. It ac-
knowledges that work qualifications alone are
not the sole consideration for a successful team
fit. The proposed artificial intelligence method
seeks to enhance this approach and identify the
most suitable candidates holistically.

Activity + Follow )
1,093 followers
@ Comments Images
posted this - 9mo

Looking forward to joining LinkedIn as an SWE Intern coming Fall'22!
inkedff

...show more
C@Osss 33 comments

Show all posts =

Fig. 3. Potential team member interactions on social media
platforms

This step has not been implemented any-
where else worldwide. The latest Artificial In-
telligence development application can only
recommend the criteria and websites for find-
ing candidates [13, p. 1], but the software de-
veloped in this paper actually finds real people
who are interested in the job and suggests that
they apply to continue to the next step. Another
unique aspect of the new Al method tested in
this paper is the ability to predict future team
member interest, meaning that only the candi-
dates who are most likely to want the job will
be invited to apply for the position.

¢« > c o % 0O (Updete t)

@& chat.openai.com/?model=text-davinci-002-rende...

Find Aerospace Engineers Online

Asan Al language model, | can provide guidance on how to find job candidates for an
aerospace engineer onling, but | cannot generate a real-time list of candidates. However, | can
suggest some popular platforms and strategies you can use to find qualified candidates for

the aerospace engineering field. Here are some steps you can take:

1. Professional Networking Platforms: Utilize professional networking platforms such as
LinkedIn, where you can search for aerospace engineers, review their profiles, and connect

with potential candidates.

Fig. 4. Current candidates search limitations

Step 2 tested. Automated test. All poten-
tial candidates would be required to take a test
through the application. Once the applicants
complete the test, the application would re-
view their answers to determine which candi-
dates passed and which did not. The test results
would be evaluated on a percentage scale, as
explained in greater detail in Fig. 5 [1]. Priority
would be given to candidates who scored in the
top 10th percentile. For candidates who scored
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Estimate what
score would each
candidate get on
this exam based
on their history.

Pool of
potential
candidates

Create a ranking list
(prior to testing)

Score in the

top 10%?

v

System gives
out the test

Recommend as candidate
for next round.

Give a short

additional test.

Remove from the
candidates list.

Fig. 5. The passing of the automated test algorithm

in the 85-90th percentile, a shorter second test
would be administered. Those who achieve a
score in the top 5th percentile on the second
test would be assigned the second priority level
and advance to the next round of team building.

As shown in Fig. 6 and Fig. 7, the automated
test questions would be presented to applicants.
Those who choose to take the test will then
have the answers checked by the application
and then the application would grade the tests
according to Fig. 5 and determine if the candi-
date passes the test. Such a method brings a lot
of benefits to the team building process. Some
examples are but not limited to: efficiency and
time savings, consistency and standardization,
immediate feedback, data-driven insights, test
security and integrity [14, p. 5].

Section 1: Programming Concepts and Algorithms

ik
2,
3.

Write a function that takes two integers as input and returns their sum.
Implement a function that checks if a given string is a palindrome.
Given an array of integers, write a function to find the maximum and

minimum values in the array.

Fig. 6. Automated test Part A — Questions

python

Fig. 7. Automated test Part B — Answer to Question 1 in Fig. 6

Step 3 tested. Voice recognition interview.
The proposed approach suggests leveraging ar-

45

tificial intelligence to gather and analyze data,
aiming to expedite team building, reduce re-
liance on human and financial resources, and
mitigate discrimination. However, it is im-
portant to note that question answering (QA)
poses significant challenges within the field of
natural language processing, making it a par-
ticularly complex task. One example question
that can be asked during such an interview is
“Can you describe your experience working
with aerospace software development stand-
ards and regulations?”. This question aims to
assess the candidate’s familiarity with the spe-
cific standards and regulations that govern soft-
ware development in the aerospace industry.
The application may ask the person to discuss
any relevant experience they have in comply-
ing with standards such as DO-178C (Soft-
ware Considerations in Airborne Systems and
Equipment Certification) or other relevant in-
dustry-specific guidelines.

Another question which can be asked is
“How would you approach designing and im-
plementing software for safety-critical aero-
space systems?”. This question evaluates the
potential employee’s understanding of safe-
ty-critical software development practices
and methodologies. The person would need to
demonstrate their knowledge of techniques like
fault tolerance, redundancy, error handling, and
risk analysis. This step 3 of the new software
proposed and tested in this paper can be used
even internally, to move certain employees to
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higher positions. An example part of such an
interview may include the following questions:
“Can you explain the challenges you have faced
when working on aerospace software projects
and how you resolved them?”. This question
assesses the employee’s problem-solving skills
and ability to overcome challenges in aerospace
software engineering projects. The employee
should share specific examples where they en-
countered difficulties such as tight deadlines,
technical complexities, or integration issues,
and describe the strategies they utilized to
overcome those challenges [15, p. 445]. Bonus
points would be provided if those examples
come from working both internally within the
same company and in other organizations.

Step 4 tested. Live conversation. During the
last stage of the method, referred to as a live
conversation, human interviewers would inter-
act with the candidates while utilizing the ap-
plication’s assistance. While a real person con-
ducts the interview, the application records and
analyzes the audio and video for future learn-
ing purposes. This enables the application to
understand and improve its interview conduct-
ing capabilities, potentially leading to a future
where the application itself can fully handle the
fourth step of the process.

Discussion of the obtained results. The
successfully ran test of the newly developed
software proposed in this paper demonstrates
that using artificial intelligence during the
team formation process in the aerospace in-
dustry has huge benefits. Using Al in the re-
cruitment process provides several benefits.
It enhances efficiency by automating repet-
itive tasks, such as resume screening and
candidate sourcing. Al algorithms analyze
job requirements and candidate profiles, re-
sulting in more accurate and efficient candi-
date matching. It also helps mitigate bias by
objectively evaluating candidates based on
predetermined criteria. Al reduces costs by
streamlining manual processes and saving
time and resources. It enhances the candi-
date experience through personalized com-
munication and support provided by chatbots
and virtual assistants. Al generates valuable
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recruitment data and analytics, enabling da-
ta-driven decision making and optimizing re-
cruitment strategies. It improves scalability
by handling large volumes of candidates and
managing multiple positions simultaneous-
ly. Al reduces the time-to-hire by automat-
ing time-consuming tasks and expediting the
identification of suitable candidates. It con-
tributes to higher-quality hires by accurately
matching candidates to job requirements. Al
systems continuously learn from past data,
improving their performance over time. They
provide consistent and objective evaluations,
ensuring fairness in the recruitment process.
Al enables comprehensive candidate sourc-
ing by searching across various platforms
and databases. It helps organizations main-
tain compliance with employment laws and
regulations. Real-time insights provided by
Al enable recruiters to monitor and adjust
their strategies for better outcomes. In sum-
mary, Al in recruitment brings efficiency, ac-
curacy, fairness, cost savings, and improved
candidate experiences to the hiring process.
Conclusions. In conclusion, the process of
assembling an aerospace communication team
involves carefully selecting individuals with
diverse skills and expertise to ensure effective
communication within a complex environment.
By considering the specific needs of the project
and recruiting individuals with aligned skills,
the team’s effectiveness can be enhanced.
Fostering a collaborative and inclusive team
culture, along with leveraging emerging tech-
nologies, can further improve communication
within the team. The proposed method dis-
cussed in this article suggests using artificial
intelligence to automate the formation of an
aerospace communication team. The steps of
the method, including automated search, test-
ing, voice recognition interviews, and live con-
versations, have been thoroughly explained.
The implementation and testing of the software
used in this method have been addressed in this
paper. By adopting these approaches, the pro-
cess of assembling an aerospace communica-
tion team can be made more efficient, accurate,
and well-suited to the project’s requirements.
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